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CEO’s Foreword
I am glad to present our 25th Annual Report. It was a great opportunity for us to implement
some new projects in the year 2018-19 which exposed our activities better and to reach next
level in implementing impact oriented projects. Also, after a long gap of 10 years, we expanded
our work area to new districts in Tamilnadu known as Namakkal and Dindigul. Born Learning
Campaign (BLC) project implemented with the support of UnitedWay Chennai boosted our
credibility by winning an award titled “Best NGO Partner” for extraordinary grass roots
presence and diligent reporting practices.

We had the opportunity to collaborate with new organizations like Unitedway Chennai, We
Serve, USA and Amrutanjan and these collaborations resulted in implementing innovative
projects and the details of the projects are presented in this report. Our NGO has been listed
with Bombay Stock Exchange (BSE) Samman and become a network member of reputed
organization called Ennangaling Sangamam.

We need to acknowledge the biggest individual financial contribution (Donation) to our NGO by
Mr.Vijay Anand who donated Rs.5,00,000 and asked us to use Rs.3,00,000 for NGO
administration and the balance amount for donating solar lights to Tribal lights. Last year we
supported about 1500 tribal population through our Born Learning campaign and solor lights
distribution programmes. In total, 2018-19 was a remarkable year for our NGO as it laid a
strong foundation to grow better in the years to come. I would like to thank our Donors, Board
members and all our stakeholders for having extended immense support to serve and grow
better.

(K.Loganathan)
Executive Director.
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Our Interventions, Strategies and Projects
Vision
ASSCOD’s vision is of all people in rural India living in an economically developed society, where men
and women from all castes have their social rights recognised and they have access to education and
health services.

Mission
ASSCOD’s mission is to empower rural women and their families through facilitating economic
development, establishing educational opportunities and enabling health improvements.

Interventions:
Our NGO mainly intervened to improve the living conditions of poor women those who have been
categorized as Below Poverty line (BPL) families. This enabled them to attain social and economic
empowerment. Our interventions are based on the activities devised by us on Sustainable Development
Goals (SDG).

Strategy:
Formation of Community based organizations (CBOs) like Self-Help Groups (SHGs) for women, men and
youth are our intervention strategy in the areas where people especially women deserve for
development support. Also, we work with likeminded organizations mainly with other NGOs to enable
our target groups to achieve holistic development.

Projects and Impacts:
Born Learning Campaign (BLC), Kollihills, Namakkal District
Women Empowerment
Renewable energy
Health Programmes
Financial literacy
Education Programmes
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Highlights of the Year 2018-19:
As stated above, 2018-19 was one of the remarkable years in ASSCOD history and the following
were the highlights:
 Established partnership with Unitedway Chennai and implemented a project by
expanding target areas into Namakkal District.
 Increased focus on Tribal families from 150 to 2400 families
 Established partnership with Amrutanjan and implemented health activities in
Kodaikkanal area, Dindigul District
 215 solar lights under Renewable energy programme were donated to 215 tribal
families resulting in enhanced lighting facilities and livelihood.
 Listed our NGO with BSE SAMMAN, Mumbai to avail and implement CSR Projects.
 Established partnership with US based organization called We Serve and implemented
solar lighting projects.
 Formed a network of organizations and supported 6 grassroots level NGOs to
implement development projects
 Won a Best NGO Partner Award from Unitedway Chennai for extraordinary grassroots
presence and diligent reporting practices.
 Established partnership with BoonBox and Hero Fincorp and assisted 43 women to avail
rural consumer finance and to purchase domestic articles such as Televisions,
Refrigerators, Washing Machines to the value of Rs.7,00,000.
 Renewed empanelment with Tata Institute of Social Sciences (TISS) CSR Hub, Mumbai.
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Projects and Impacts:
Born Learning Campaign
Project Overview
Born Learning Campaign (BLC) is an initiative designed and guided by United Way
Worldwide aimed at bridging the gap in early child development by providing public
awareness and mobilization strategy to accelerate a community’s early learning goals. Born
Learning Campaign aims to ensure holistic development among children under six by
identifying and fulfilling the needs of the environment in order to ensure that each child
enters formal primary schooling system “ready for school”.
Currently, United Way of Chennai is implementing Born Learning Campaign in partnership
with an implementing partner known as Association for Sustainable Community
Development (ASSCOD), a registered NGO working for women empowerment in rural
Tamilnadu. This project aims to directly benefit 250 children in the age group of below 6 in
10 Anganwadi Centers, Kolli Kills, Namakkal District and to indirectly benefit 2000 families
in 10 villages.

Objectives of the project
1. Learning Environment
To ensure access to a safe and conducive learning environment for children in the
Anganwadis.
2. Pre- School Learning
To enhance the pre-school learning in the Anganwadis for children (3-6 years old) to
bring about school readiness in them.
3. Improved Nutritional status of Children
To ensure all the children to take the nutritional supplements given by the
Anganwadis and to achieve a fair growth and to lead a healthy growing.
4. Learning through playing
To ensure the children to play and learn well using the play materials available in the
AWC and donated by UWC.
5. Facilitation for enrollment in primary school
To ensure all the children completed Anganwadi education to get enrolled in the
primary school.
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6. Community Involvement
To Engage and involve actively the community stake holders, specifically-the parent
groups in the development process of the child.
To enable the parents of children to access necessary support so as to send the
children to the centres regularly.
To form and develop community based organizations such as women Self Help Groups
(SHGs) and involve them fully in the Anganwadi centre development.
To facilitate the community based organizations to benefit out of government
schemes and NGO programmes.

Project Locations
The total number of Anganwadis supported through this initiative is 10 with 250 children. The
locations of the centers are as follows:
Sl. No.
1

Name and Address of the
centre
Ariyur, Solakkadu

33609040202

2

Semmedu

33609040030

3

Sorappillaivalavu

33609040041

4

Howri Sundakkadu

33609040402

5

SirukamPallam

33609040415

6

Powerkadu

33609040412

7

Edapallinadu

33609040414

8

Navakkadu

33609040410

9

Pungampatti

33609040413

10

Solakattupatti

33609040213

Code No.

Progress for the last Seven months Jul 2018- Jan 2019):
1. Preparatory Work
 Identification of Anganwadi centres
The Anganwadis were chosen post detailed discussion with the District Project Officer,
the Child Development Project Officer and multiple site visits. Following the selection,
the permission was obtained from the concerned department.
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 Recruitment of Cluster Manager
As we felt that recruitment of one cluster manager will be very much helpful to
coordinate the activities of the project .Also, implementing partner NGO services will
also be accessible to the stakeholders of the project on the project site.
So, with the support of the Programme Manager, UWC, two interviews were conducted
to identify a suitable candidate for the post of Cluster Manager.
Finally, Mr.Siva Vignesh was selected, appointed and placed in Kolli Hills on 1st August
2018 onwards.
 Recruitment and Training of facilitators
For all the 10 Anganwadis, the facilitators were selected from the community and
informal orientation/training was provided to them about the project, objectives,
activities, the ICDS and its functions, pre-school education, early childhood
development, early childhood care and education (ECCE) etc.
Facilitators Details
Sl.
Name of the Candidate
No.
1
Gowri A
2
Poornima
3
Madeshwari K
4
Sindhupriya
5
Kaliammal
6
Mageswari M
7
Malathi
8
Ramya
9
Vasantha
10
Sasikala

Anganwadi Center

Panchayat

Solakadu
Semmedu
Sorapillaivalavu
Sundakadu
Sirukampallam
Powerkadu
Sengarai
Navakadu
Pungampatty
Solakathupatti

Ariyur Nadu
Thirupulinadu
Bayil Madu
Chittor Nadu
Edapuli Nadu
Edapuli Nadu
Edapuli Nadu
Bayil Nadu
Bayil Nadu
Valavandi Nadu
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 Rapport building with the Community
The appointed facilitators started visiting their respective centres and started to do
house visits to ensure bringing the children to the centres regularly. They are also
working with other community based organizations to efficiently implement the project
activities. They have collected the village profiles and in constant touch with cluster
manager to monitor the infrastructure development work.
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 Baseline Assessment
A Baseline Assessment was informally taken up by the facilitators under the supervision
of Cluster manager.

A special training programme was organized on 30th November
with the resource
person named Ms.Sreekala from Centre for Social Institute of Management (CSIM).
Baseline survey was completed and the filled in survey formats were submitted for
analysis.

2. Creation of Safe and Conducive Environment
A detailed Analysis has been carried out in order to understand the requirements for
infrastructure improvement, such as – Roofing with GA sheets alternate to lite roofs,
painting, refurbishment, kitchen improvement, greening, lights, functional toilets etc. The
contractor for this work has been selected. The infrastructure development work has been
begun on 15th September.
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Infrastructure work to be done
Sl. No

Details

1 Roofing GA Sheets
Mural Painting with black paint at the bottom
2 Fencing work outside the school to prevent the school products from
the trespassers.
II

1 Weathering course
2 Exhibition Slab
3 Water connection Plumping work
4 Mesh for all windows
5 Child friendly gate
6 Storage Shelves in store room & Kitchen slab
7 White washing
8 Child wash basin

III

Refurbishment at Toilet
Toilet refurbishment (cum wash basin)
1 Removing and refixing of indian water closet
2 Wall plastering
3 Floor Raising
4 Plumping work, Indian water closet, inlet & outlet for Toilet inside
5 Drainage connection with one chamber
6 Improving the walls with tiles work
7 Galvanised Iron roof
8 Painting
9 Toilet Door
10 Cleaning Area & Steps
11 Washing area & door
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Present status (infrastructure) of the Anganwadi centres (Before our Intervention)

The Contractor started the work on 15 the September and completed the work in
December as per the agreement. The work was taken up without disturbing the regular
activities of Anganwadis. Our Field Staff and Facilitators of each village were fully involved
along with the Anganwadis workers and the community to ensure the quality work. Now all
the centres are looking good and enabling the children to grow and study in conducive
atmosphere.

…12…

ICDS Centres after Renovation
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3. Community involvement and Community Mobilization
One of the important goals of this project is to get the communities involvement, especially
the parents and caregivers. This is essential for the overall development of the child as well as
the Anganwadi. Ultimately, the goal is for the community to take ownership of the
Anganwadi and ensure it continues to provide holistic learning and development
opportunities to children in a conducive learning environment.
 Mothers committee Meeting – 8 mothers committees were formed and capacitated
the mother committees to involve them fully in implementation of the project activities.
Mothers committee started to work with SHGs to ensure efficient functioning AWCs
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PUGAMPATTY CENTRE – MOTHERS MEETING

 Monthly events- The facilitators along with the Anganwadi workers have started
working together. The monthly events including children’s day on 14 th November
celebration were performed well. The following table shows the international days
celebrated involving the mothers of the children

Sl.N
o.
1

Monthly Events

Date

Remarks

Independence day

15-08-2018

Children &Parents participated

2

Nutrition day

01-09-2018

Children &Parents participated

3

Children’s day

14-11-2018

Children &Parents participated

4

Anganwadi Day

21-11-2018

Children &Parents participated
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 Mazhailaiyar Membattu Kuzhu
An informal meeting for MMK was conducted in all 10 villages by the
facilitator/Cluster manager. A basic introduction, roles of the members in the MMK
was discussed with the members. 7 Mazhalayar Mempattu Kuzhus were formed so
far and all the members were capacitated with the resource persons from ICDS. Now,
the villagers also involve to ensure the efficient functioning of Anganwadis.

Learning and Play Materials Distribution:
We have purchased and distributed Learning and Play materials to all 10 centres as
per the project activities plan and as per the requirement of the centres.
Learning Materials hand over by Mr.Sivavignesh,Cluster Manager to the Anganwadi
Centre Incharge
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Play Materials
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Kids Chairs Distribution
As the kids are used to sit in the cement floors, they had minor health issues. So we provided
chairs to all 10 centers.

Mazhalaiyar Mempattu Kuzhu (MMK)
As stated in the Statement Of Work (SOW) and one of the key objectives of the project, we
have formed, developed and launched the functions of 10 Mazhalaiyar Mempattu Kuzhu
(MMK)in 10 villages, Kolli hills. The Mazhalaiyar Mempattu Kuzhu (MMK) started functioning
very well and which resulted in 12 children additionally in the centers along with retaining 160
children enrolled earlier. In all these 10 centers and because of our BLC intervention, all 172
children will be enrolled in the kinder garden classes promoted by government.

…25…

…26…

BLC Anganwadis with Name Boards
It was planned to
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Outcome
• Establishment of reliable relationship with Anganwadi Workers, Parents, Village elders
and local important persons etc.
• Familiarity of the facilitators with the children
• Influencing best hygiene and sanitation practices in the Anganwadi premises as well as
among the children
• Mothers developed their understanding about the Born Learning project and
extended their support.
• Active involvement of parents towards the development of the Anganwadi and their
children.
• Improved nutritional, physical and learning status among the children resulted in
physical and mental growth.
• Improved learning skills and physical growth through using good learning and play
materials.
• People started realizing the importance pre primary and primary schooling.
• Enrollment in Primary schools would increase.
• Children are learning in conducive atmosphere.
• Mothers involvement ensured through the successful formation and development of
Mothers committees and Mazhalaiyar Mempattu Kuzhu (MMK).
• Government started Kinder Garden schooling in the AWC premises which resulted in
enrolling the children in the LKG/UKG.

Women empowerment
Our NGO started its women empowerment project in year 2000. The project was supported
by both financially and technically by Development Promotion Group (DPG), a leading NGO
based in Chennai.
Objectives of the project:
• Organising the rural women into Self Help Groups (SHGs).
• Capacitation of Self Help Groups (SHGs) through trainings and workshops on concept of self
help, leadership management, accounts and linkages.
• Enabling the members to learn entrepreneurship and skills training.
• Enabling the members to earn a decent income through engaging either in small business
are self employment activities.
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• Enabling the women members to own the assets in their names. • Enabling members to
become successful entrepreneurs.
• Scaling up the project in other areas to benefit more women. To achieve the above
objectives, we planned activities based on Millennium Development Goals (MDGs) and
implemented the same in our target areas in Kancheepuram and Thiruvannamalai Districts.
The following table shows the details of women empowerment project activities taken up
during 2018-19.
Details of Self-Help Groups as on 31.03.2019

1

No. of Self-Help Groups (SHGs)

365

2

No. of Members in the Self-Help Groups(SHGs)

6512

3

Total Savings

1,16,80,500

4

Total Internal loans

6,83,90,500

5

No. of Women benefitted

6403

As we started the project titled “Capacitation of Women for Sustainable development” in the
year 2000, most of the groups have become sustainable in their functioning. They started
networking with Govt.departments and Banks and avail various schemes and services directly.
So, we have limited role in self help groups functioning as self help groups are independent in
their functions.

Renewable Energy (Solar lights):
In our target areas, both in Kancheepuram and Thiruvannamalai Districts, tribal families are
living in isolated areas where they have no access to basic facilities such as drinking water,
health care, electricity and housing. So, we planned to start a project titled tribal welfare
project and under this project, we have been implementing a number of development activities
to benefit tribal families exclusively.
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Rtn.Jayaraman, a philanthropist introduced our NGO to Mr.Vijay Anand and an organization
based USA known as We Serve. Mr.Vijay Anand generously donated Rs.5,00,000 to our
organization and asked us to use Rs.3,00,000 towards general fund and Rs.2,00,000 to provide
solar lights. Rtn. Jayaraman, Bangalore approached Schneider electricals and helped us to get
the project that is if we buy one mobiya solar light another one solar light will be given free of
cost. In that way, we arranged to buy 415 solar lights and to donate the same to the tribal
families. We will be placing purchase orders soon and will distribute solar lights to 415 tribal
families soon.

Health Programmes :
We have conducted 2 eye camps in Perunagar and Malaippalayam- Kancheepuram District with
the support of M/S.Singhvi Charitable Trust, Chennai. The details of the camps are as follows :

Sl.No Name of the Village

Date

Cataract

Eye glasses

pateints
1

Perunagar , Uthiramerur Taluk

17-02-2019

32

284

24-03-2019

27

312

Kancheepuram District
2

Malaippalayam,
Maduranthakam Taluk,
Kancheepuram District

BL Shed Clinic:
Our NGO was approached to study the performance of BL Shed Clinic run by Aroghyam
foundation with the support of Amrutanjan sometime in Novemebr 2018. This clinic is located
in BL Shed Village, Kodaikkanal, Dindigul District. Mr.Loganathan, Executive Director visited BL
Shed clinic and reviewed the functions of clinic.
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Based on his recommendation, Mr.Krishnamohan,Aroghyam foundation asked Mr.Loganathan
to extend ASSCOD support to run the clinic efficiently and then a proposal was forwarded to
Amrutanjan CSR. Amrutanjan approved the proposal and from December 2018, the has been
running with the guidance of ASSCOD. The following are the glimpses of quarterly (Jan-March
2019) report submitted to amrutanjan.

Activities implemented and results achieved during January-March 2019
• Vinyls for the outer sign board have been printed and are currently being replaced.
• The consulting board stating fee of Rs. 30 per consultation is being displayed.
• Cases with major health issues have been referred to the Govt. Hospitals/NGO based hospitals for
further treatment.
•Google Form for the Monthly Report has been designed and implemented. Please view the form here.
•A consolidated report that can be accessed at the end of every quarter will give, over time, some
diagnostics that could be useful.
• A smart phone has been bought for Nurse Hamsa. She now needs to be trained to maintain a daily
digital register and fill in the monthly report. Until such time, she will take photos of the physical register
and send it to Mr. Loganathan on a weekly basis.
• Apart from Dr. Paul, Dr. Susie Samuel has agreed to visit the Clinic once a month. She is a skin
specialist and can also advice on women’s hygiene issues.

Clinic performance in Jan-March-2019
Patients treated
Month

Total Patients

No of Major Cases

Major Case Details

January 2019

160

-

-

February 2019

142

2

Heart related

March 2019

125

1

Burn victim

As the clinic started performing well, people from neighboring villages also started to get the services of
our clinic. We are in discussion with a number of charity based hospitals to provide other health care
services on Eye, Cardiac, and Kidney to the people in target villages. We will be having a full pledged
clinic soon.
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Financial literacy
Financial literacy is one of the important programme to impart financial knowledge and to enable the
women to attain economic empowerment. In this connection, we had the opportunity to work with a
leading organization known as Industree, Bangalore.

Objectives
To enhance the basic financial capability of the rural women.
➢ To enhance the income of the women through savings and thrift.
➢ To enable the women to benefit out of various financial products such as savings, investment on
shares, mutual funds etc.,.
➢ To enable the women to reduce expenditure their by saving the surplus.
➢ To enable the women to open bank accounts and to practice financial transactions through banks.
➢ To enable the women to involve in business/ income generation activities through sourcing loans
and advances from formal financial institutions regulated by government.
➢ To comply the Know Your Customers (KYC) Norms with the banks and government departments.
➢ To facilitate the rural women to use online banking services such as ATM facility, mobile banking,
internet banking and electronic fund transfer.
Sl.No Name of the Village

No.of Trainees

Status of Trainees

1

320

320 trainees opened bank

Perunagar Cillage

account,involoved in savings
thrift and credit activities
2

Sethupattu

160

320 trainees opened bank
account,involoved in savings
thrift and credit activities

3

Kaliyampoondi landas

86

colony

320 trainees opened bank
account,involoved in savings
thrift and credit activities
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Education Programmes
We have been implementing various activities on education although we are not running any education
institutions. Our activities on education were based on Sustainable Development Goals (SDG).

Achieve Universal Primary education:
To achieve primary education, we identified schools mainly primary and middle schools run by
Government and implemented the following activities:
➢ Providing school uniforms, tuition fee, notebooks to the children in Government run schools.
➢ Improving infrastructure support to the schools such as drinking water facility, toilet construction and
providing office furniture and equipments needed /required by the schools.
➢ Conducting enrollment campaigns to get all eligible children enrolled in the primary schools
➢ Supporting the Anganwadis to prepare the pre primary children for primary education.

Activities taken up during 2018-19 and the results achieved:

 School uniforms and bags were provided to 32 children studying in CSI school,
Karunguzhi.
 Steel cupboard, fans and tables and chairs were provided to the school named East
Panchayat Union School, Karunguzhi.
 Provided drinking water facilities CSI School, Karunguzhi.
Brief report of Drinking water programme:
ASSCOD NGO has been implementing a number of small programmes with a donation from Paypal in
the areas of Education, Health and Tribal welfare. CSI Middle School is one of the Schools where only
poor children from socio and economic background are studying. As water scarcity has been quiet
severe for the last, 2 years Children had no sufficient drinking water. Based on the request to provide
access to drinking water supply, ASSCOD with the donation from Paypal, desilted the existing well and
cleaned it. Also, installed an electric motor to lift the water to Overhead Tank and established Tap
connection to supply drinking water. This system now helps all the children ( 150 Children) to get
sufficient drinking water.
We have handed over the programme formally on 20th June for the benefit of children and Teaching
staff. As this programme is a timely and very helpful to the school children, the Head Master expressed
sincere thanks to PayPal and its implementing Partner NGO ASSCOD.
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CSI Middle School Karunguzhi, Kancheepuram District, Karunguzhi, Tamilnadu, India

Drinking water supply Well
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Newly installed Electric Motor
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School Children drink the water from Tap after chlorination done in the over head tank.
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Financial Performance
During this reporting year 2018-19, ASSCOD raised Rs. 67,03,600/- of this
Rs.65,33,550 has been spent for various programmes as on 31.03.2019.

NDSO
INDUSTREE

DONATION
AMURUTHANJAN
SJF

Indian Fund

NASSCOM
WE DESERVE
UNITED WAY

0

100000 200000 300000 400000 500000

5%
8%

BLC

12%

Digital Litracy (Education)

7%
66%

Renewable Energy

Health
Women Empowerment

2%

Administration
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The salary and benefits of the NGO Head, the highest paid staff member and the lowest paid
staff member. Please see sample below.
Head of the organisation:

Rs. _20,000__ per month

Highest paid:
month

Rs. __20,000_ per

Lowest paid:

Rs. 5,000_ per month

All remuneration and reimbursements to Board members. Even if there is ‘zero’ remuneration it
must be placed on record.
NO.
1
2
3
4
5
6
7

NAME
P. Santhi
K. Loganathan
P. Muthu
K.Ananthi
C. Amudha
S. Ponni
T. Sumathi

Gross Remuneration PER ANNUM (Rs.)
3000
3000
3000
3000
3000
3000
3000

The distribution of staff according to salary levels and gender break up. Please see sample
below.
Slab of gross salary per month (in Rs)
plus benefits paid to staff

Male
staff

Female
staff

Total staff

Less than 5000

-

-

-

5,000 – 10,000

4

6

10

10,000 – 25,000

1

-

1

25,000 – 50,000

-

-

-

50,000 – 1,00,000

-

-

-

Greater than 1,00,000

-

-

-
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Total cost of international travel by all personnel (including volunteers) & Board Members–
segregating those incurred on organizational expense and those that were sponsored, along
with the name and designation of the person(s) who travelled, and the purpose(s) of travel.
Even if there is no travel it will be placed on record.

Name

-

Designation

-

Destination

-

Purpose

-

Gross Expense (Rs)

-

Sponsored by external

-

organisation

Total cost of national travel by all personnel (including volunteers) & Board Members–. Even if
there is no travel it will be placed on record.
Name

K. Loganathan

Designation

Executive Director

Destination

Bangalore

Purpose

Meetings, Conference and Project
proposal-follow up

Gross Expense (Rs)

16,000

Sponsored by external

ASSCOD

organisation
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Moving forward into 2019-20
It has been a wonderful learning experience when we look back year 2018-19. Based on
the learning, we plan to go ahead with the following agenda decisively:
1) Continued efforts to strengthen our organization Governance, improving its credibility
and transparency
2) Hosting volunteers mainly from corporate volunteers utilizing the opportunity of
employee volunteering programme under CSR
3) Networking with other NGOs to scale up our work in other parts of Tamilnadu
4) Focus on women empowerment projects to convert our NGO from Charity model to
Social enterprise model
5) A micro finance company will be set up to provide all financial services to benefit the
rural women exclusively- includes forming Producers company.
6) Steps will be initiated to engage more number of professionals to ensure quality and
timely services to the target groups- Disaster management team will also be set up.
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Our identity and values
Our organization is identified by its core values. We have developed the values based
on the views realized by our Target groups, Management, Donors, Government
departments and other stakeholders. Our work will be guided and informed by our
beliefs and commitments to:
Inclusiveness
We respect people, value diversity and are committed to equality
Participation
We value and recognize the contribution of volunteers within organization and
communities
Quality
We strive for excellence through continuous improvement
Openness
We are committed to a culture of team work and collaboration




Provide a common sense of purpose and identity
Provide and long- term direction; and
Communicate internally and externally what our organization is about
Establishing the vision, mission and values is also an ongoing process of review to ensure that
they are still relevant for the current challenges and environment and all these are done with
the full involvement and active participation of our stake holders.
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Organizational structure

Organogram
General Body

Executive Committee

Executive Director

Administrator

Accountant

Programme Director

Program Coordinator
[Prog. Unit -1]

Program Coordinator
[Health]

Programme Organisers

Program Coordinator
[Prog. Unit - 2]

Programme Organisers

CBOs

CBOs
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Our Partners
1) United Way Chennai
2) Paypal, Chennai
3) Sitaram Jindal Foundation
4) We Deserve, USA
5) Danamajo – Bangalore
6) Icharity- Gurgaon

…44…

Thank you
We gratefully acknowledge the contribution of many in the activities
of ASSCOD.
1) All members of General Body
2) Executive Committee Members
3) United Way Chennai
4) We Deserve, USA
5) Sitaram Jindal Foundation,Bangalore
6) Danomojo, Bangalore
7) Mr. Vijay Ananth, Chennai
8) Rtn. Jayaraman, Bangalore
9) Indian Overseas Bank, Axis Bank Madurantakam, Canara Bank,
Padalam.
8) Our Auditors: Mr.C. Dharmalingam , Tambaram
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