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A Note from the Executive Director
I am pleased to present the Annual
Report for the year 2024–25 to the
distinguished members of our General
Body. This year has been remarkable in
delivering a wide range of high-quality
services that have created a strong and
visible impact, particularly among tribal
women and children in our target
communities.

One of our key initiatives focused on
improving the economic and health
conditions of tribal families through the
empowerment of women. I am proud
to share that we have positively
impacted the lives of 1,100 tribal families
in Tamil Nadu by providing them with
domestic solar lights, a priceless asset
that has significantly improved their
quality of life—both economically and
socially.

Our health program reached 374 tribal
families, covering a population of over 1,200
people across 15 villages, providing vital
health interventions where they are most
needed. We also launched a “One Meal a
Day” scheme to address hunger among
the elderly in tribal areas, ensuring that
abandoned and vulnerable aged
individuals receive at least one nutritious
meal daily.

In recognition of our transparency and
impact, our organization has received
accreditation from GuideStar India and
the Collaborative Philanthropy
Foundation. These endorsements add
value to our mission and open up new
opportunities for collaboration.

The year 2024–25 laid a strong
foundation for forging new CSR
partnerships, which we believe
will help us launch new social
enterprises aimed at creating
employment opportunities for
rural women. With the support
of upcoming donors and
philanthropists, we aim to scale
up our initiatives and extend
benefits to an additional 3,000
families in the coming financial
year.

We have also welcomed new
advisory board members, who
are helping shape our strategic
direction and guiding the
organization towards its next
level of growth and sustainability.
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In summary, 2024–25 has been a
year of impactful service and
meaningful progress. I extend my
heartfelt thanks to our Board
Members, Donors, and all our
stakeholders for their unwavering
support. I look forward to
intensifying our efforts and
expanding our reach with your
continued partnership.

K.Loganathan
Executive Director



Vision
Economically empowered rural women below the poverty

line to lead their families and bring prosperity to the

Community.
Mission

To work with rural women through Community Based

Organizations (CBOs) by imparting training, including

financial literacy, to enhance their economic skills and to

increase their income to attain economic and social

empowerment of the groups. Thus, enable women as agents

of social change and empower them to lead the prosperity of

their community.
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Introduction about the Organization

ASSCOD is a non-profit organization registered under the Tamil Nadu Societies
Registration Act, our focus area is to empower the rural women in
Chengalpattu, Kancheepuram, and Thiruvannamalai districts of Tamil Nadu.
Most of our development activities are based on Sustainable Development
Goals (SDGs)

Legal Compliance: 
ASSCOD is a registered organization under the Tamil Nadu Societies
Registration Act, with the registration number 111/1994. It is also registered
under the Foreign Contribution Regulation Act (FCRA), 2010, with FCRA
registration number 075820251 and is valid until March 2028.

Additionally, ASSCOD is registered under Sections 12A and 80G of the Income
Tax Act. The 12A registration number is AAAAA3750AE20214, and the 80G
registration number is AAAAA3750AF20218. 

ASSCOD is empaneled with the TATA Institute of Social Sciences (TISS) CSR
Hub and the National Foundation for Corporate Social Responsibility (NFCSR),
Ministry of Corporate Affairs. Moreover, our organization is approved through
CSR Form-1 registration, enabling us to receive CSR funds as per the 2021
amendment in CSR laws. We have listed our NGO on the Social Stock Exchange
(SSE) to strengthen our impact further.

Our organization is dedicated to improving the socio-economic conditions of
rural communities. Initially, our focus was on providing healthcare facilities to
people in remote areas. Over time, we shifted our efforts towards women’s
empowerment, recognizing the challenges they face, including gender
inequality, domestic violence, and limited access to livelihood opportunities.

At ASSCOD, we firmly believe that empowered women play a vital role in
family well-being and community development. Therefore, our initiatives are
designed to build women's capacities, enhance their access to essential
services, and promote both social and economic empowerment. Additionally,
we have extended our support to educational programs for underprivileged
children, ensuring they receive the resources and opportunities needed for a
brighter future



25 years of inspiring change through empowerment, dignity, and hope
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S.
No

Programmes
People impacted
from the FY
2000-2024

People impacted as
of 2024-25

Total

1
Women
Empowerment

7199 263 7,462

2 Infrastructure 1110 1110

2 Health 65210 4756 69,966

3 Education 33458 765 34,223

4 Environment 16179 2250 18,429

5 Tribal welfare 4020 4020

6
Differently abled
person welfare

390 390

7
Disaster
Management

7680 7680

8 Covid-19 34391 34391

Total 168,527 9,144 177,671

ASSCOD Achievements from (2000-2025)
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Knowledge Sharing
The willingness and ability to share
one’s knowledge with all fellow
employees.

Belief in Social Impact
Passionately believe in the principles
of impact investment.

Collaboration
Ability to work in concert with others
and willingness to help unselfishly.

Openness, Fairness,
Transparency

The ability to take a stance of what is
right, not who is on which side. Allow
for fearless expression.

Professional Integrity

The extent to which one has
stretched himself/herself to ensure
that the best has been done with the
other party’s interest in mind.

Respect for Individual
Value each other’s point of view.
Open to being wrong.

Workplace Integrity
Be honest and truthful in all dealings.
Have the courage to admit to
mistakes if committed.

Concern for People

Ability to identify oneself with the
beneficiaries and be able to put
themselves in the shoes of the
beneficiaries to make it their life’s
mission to serve them.

Values



S.NO Name of SDGs
No. of People

impacted

1 No Poverty 36

2 Good Health and Well being 4911

3 Quality Education  765
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ASSCOD remains fully committed to contributing to the
achievement of these goals and creating a more inclusive, equitable,
and sustainable future for rural communities.

In 2015, the United Nations launched a new global agenda called the

Sustainable Development Goals (SDGs), to be achieved by 2030.

These 17 goals aim to end poverty, protect the planet, and ensure

prosperity for all.

ASSCOD is actively working toward the following SDGs by designing

and implementing targeted development activities:

1.No Poverty 

2.Good Health and Well-being 

3.Quality Education 

4.Gender Equality 

5.Clean Water and Sanitation 

6.Affordable and Clean Energy 

7.Decent Work and Economic Growth 

8.Partnerships for the Goals 

9.Climate Action 

Sustainable Development Goals (2015–2030)

Impact of ASSCOD's Initiatives - 2024-2025



11

In 2015, the United Nations adopted the 2030 Agenda for Sustainable
Development, introducing 17 Sustainable Development Goals (SDGs) to address
pressing global challenges such as poverty, inequality, health, education, gender
equality, and environmental sustainability.

ASSCOD has remained committed to these global goals through various initiatives
aligned with the SDGs. One such initiative is the Capacitation of Women for
Sustainable Development project. Through this program, we focused on ending
poverty (SDG 1), ensuring inclusive and equitable quality education (SDG 4),
improving maternal health and well-being (SDG 3), achieving gender equality (SDG
5), and promoting environmental sustainability (SDG 13 and SDG 15).

As a result, 3,128 Below Poverty Line (BPL) families were supported to rise out of
poverty, enhance their health and education status, achieve gender equality, and
contribute to sustainable environmental practices across 26 villages in Vandavasi
and Cheyyar Taluks in Thiruvannamalai District.

ASSCOD's Commitment to Achieving
Sustainable Development Goals (SDGs)
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Highlights of the Year 2024-25

This year has been an
incredible year filled with
development, influence, and
community involvement. We
are pleased to present the
key features that highlight
our commitment to driving
constructive changes and
advancing our purpose.

Small acts, when multiplied by millions of people, can transform
the world.  – Howard Zinn

We expanded our reach,
strengthened our
connections, and embraced
chances this year. We were
getting closer to our mission of
bringing about long-lasting
change in the community with
each step we took.
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Women 
Empowerment



Disbursed interest-free microloans to 36 tribal
women, enabling entrepreneurship and financial

independence. 29 women completed tailoring
training, empowering them with livelihood skills
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Trained 7 youth in vocational training such as
computer course training, typing, and a beautician
courses. Conducted wire bag making skill
upgradation training for 26 women, enhancing
their income-generation potential and promoting
self-employment.
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Organized an alcohol addiction awareness programme

benefiting 15 lay first aiders, equipping them with

knowledge to support affected individuals in their

communities.

Reached 60 tribal women through a financial literacy

awareness session, helping them better manage savings,

expenses, and access to banking services.

An important milestone has been accomplished with the

establishment of the Wings to Fly Trust, which was started by

ASSCOD and is primarily focused on helping tribal women.

From the year 2025–26 onwards, it will function as an

independent body managed by tribal women.

Conducted a digital payment awareness session for 45

tribal women, enabling them to use mobile banking and

UPI for everyday transactions confidently.
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Health 



Conducted health camps
and awareness sessions,
benefiting 1,200
individuals.

Organized an eye camp,
resulting in 5 successful
cataract surgeries, restoring
vision for beneficiaries.

Donated surgical
equipment to Primary
Health Centre (PHC),
Karunguzhi
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Provided 574 families with
nutrition kits, ensuring food
security and improved
health.

Implemented the One Meal
a Day initiative, benefiting
21 elderly individuals with
daily nutritious meals.

Provided nutrition kits to 6
tribal lactating and
pregnant women to
promote maternal and child
health in underserved
communities.
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Distributed hygiene kits to 10

adolescent tribal girls,

supporting their health,

dignity, and school

attendance.

Distributed fruit and

vegetable seeds and saplings

with medicinal value to the

100 tribal families to as a

sustainability part of the

project.

Installed RO plants in 3

panchayats, providing access

to clean drinking water for

2,840 people.
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Education 
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Running 6 tuition centers benefitting 155 Scheduled
Caste and Scheduled Tribe children in
Madurantakam Taluk of Chengalpattu District.

580 students gained access to improved learning
environments through school and Anganwadi
renovations.

30 girl students participated in a summer camp,
fostering personal and academic growth.
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Environment  and
Infrastructure
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Distributed 1,100 portable solar lights, bringing
sustainable energy solutions to underserved
communities.

Portable solar lights were distributed exclusively to tribal
families without access to electricity. Tribal women were
able to cook in the nights due to this, which also helped
kids study after sunset and assisted the family's primary
breadwinners, especially with late-night fishing.

Constructed a community hall under the Namakku
Namae scheme, benefiting 1,110 individuals.

Infrastructure

Environment 

Planted 1,150 saplings, contributing to environmental
sustainability and climate resilience.
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Corporate Social Responsibility (CSR) 
Our NGO’s readiness towards the implementation of

CSR projects:
Our NGO deputed all its staff members, including
the Executive Director, to attend a number of
training programmes/workshops/seminars on
corporate social responsibility. Our NGO is
empanelled with the National Foundation for
Corporate Social Responsibility (NFCSR), and our
NGO's Hub Code is: IA Hub Code: A000288.

Our NGO is also empanelled with TATA Institute of
Social Sciences (TISS) CSR Hub.

Our NGO is registered with the Registrar of
Companies, Ministry of Corporate Affairs, to
implement CSR activities.

Our registration number: CSR00002519

Our NGO implemented projects under CSR,
availing funds from Sun Pharmaceuticals, Mumbai,
Omega Healthcare, and PayPal. It is expected that
in the coming years, we will be able to get more
projects as our NGO has forwarded many need-
based project proposals to the leading Companies.
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Administration

Governance 
The Society is governed by a board of members representing a cross-section
of professionals in various fields, in which the development field is a major
one. 

Legal status 
The Society is a registered society and exempted from receiving
donations under section 80G of IT Act 1961. Also, the society is
registered with the Foreigners Division of the Ministry of Home Affairs
and authorized to receive foreign contributions. In February 04 the
society was given NGO in Special Consultative status with the
Economic and Social Council of the United Nations.

Credibility Alliance 
ASSCOD adheres to the norms prescribed for good governance of
voluntary organizations and is admitted to the membership of the
Credibility Alliance, New Delhi. 

Guide Star India 
We have been awarded the prestigious Guide Star India
Transparency Key award for 2022 and have joined India’s largest
pool of credible NGOs after undergoing Guide Star India’s due
diligence process. Guide Star India’s Transparency Key is the
Foundation Level certification indicating that the organization has
filed annual income tax returns as a tax-exempt entity and has
shared the same in the public domain.

Project Management 
As our focus area is women development, we initiated a project for
women and that has two program unit offices in Vandavasi and Cheyyar
Blocks of Thiruvannamalai districts of Tamil Nadu. The project
administration has been decentralized and the program implementing
responsibilities are lying with concerned program coordinators. ASSCOD
has the policy of designing and implementing the projects to benefit its
specific target villages/groups (need based programmes)
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During the financial year 2024-25, we received a total
amount of ₹1,70,85,257. Out of this, 11% was allocated
for administrative expenses, and 89% was spent on
various programs.
The breakdown of funds received through both Indian
and Foreign sources are detailed in the below Pie
Chart:

Financial Information:

Indian Found
96%

Foreign Found
4%

Fund Inflow
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Board Advisors: (April 2024-March 2025)

S. No Names Designation

1 Ms.Sunanda Rangarajan Advisor

2
Mr.Kannan
Sugantharaman

Advisor (Till feb 2025)

3 Ms.Maria Aishwariya Advisor

Board Members (April 2024 – March 2025)

Sl. No Name
Designation

1
V.K. Anandhi

President

2
 K. Loganathan

Secretary

3
V. Hemalatha

Treasurer

4
K.S.Rama Rao Executive Committee Member

5
R. Kannan Executive Committee Member

6
M.Saraswathy Executive Committee Member

7 S.Gopinath   
Executive Committee Member
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Sl.No
Name Designation

1 K.Loganathan Executive Director

2 E.Ezhumalai
Programme Coordinator 

3 S.Sundaram
Programme Coordinator 

4 B.Leelavathy Programme Manager

5 D.Vidhya
Compliance Finance Manager
(CFM) 

6 A.Hemalatha Programme Associate

7 V.Swetha Programme Coordinator

Key Staff Members (April 2024- March 2025)
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Date Name of Visitors Purpose

May 20, 2024

Mr.V.Madhan (Manager
corporate relation) –
Bharath Super Specialist
Hospital 

Conduct eye camp

Jan 7, 2024 Mr.K.Christopher Jeyaraj Partnership visit
with ASSCOD

May 7, 2024
Mr.S.Sundaraman -
Ultratech Cement Ltd,
Aditya Birla Group

Deep Volunteering
Programme

May 7, 2024
Mr.Guruprasad Krishnan –
Grasim Industries Ltd,
Aditya Birla Group

Deep Volunteering
Programme

Sep 10, 2024 Mr.K.Soundararajan , ASF  Partnership visit
with ASSCOD

Oct 23, 2024 Presidency College,
Department of Social Work

Rural camp –
observation visit

Nov 28, 2024 Ms.Alice Prema,
Development Consultant

NGO Visit to have a
better
understanding about
our work

Mar 14, 2025 Ms.Aarthi Mahadevan
Partnership visit
with ASSCOD as part
of TN Levers

Visitors
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Slab of gross salary
per month (in Rs)

plus benefits paid to
staff

Male staff Female
Staff Total Staff

Less than 15000 - 2 2

15,000-20,000 2 1 3

20,000-25,000 - 1 1

25,000 – 30,000 1 - 1

Greater than 30,000 - - -

Slab of gross salary per month 
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Total cost of national travel by all personnel (including volunteers) &
Board Members. Even if there is no travel, it will be placed on record.

Name K.Loganathan

Designation Executive Director

Destination Delhi

Purpose CSR Conclave

Gross Expense (Rs.) Rs.13,000

Sponsored by external organization -

Name -

Designation -

Destination -

Purpose -

Gross Expense (Rs.) -

Sponsored by external organization -

Total cost of international travel by all personnel (including
volunteers) & Board Members segregating those incurred on
organizational expense and those that were sponsored, along with
the name and designation of the  person(s) who travelled, and the
purpose(s) of travel. Even if there is no travel it will be placed on
record
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